


[bookmark: _m7q4me5y4dtc]📘 DOT Drug & Alcohol Policy – Driver Handbook

[bookmark: _iud5mlyg9fy7]SECTION 1 — Purpose of This Program
The Department of Transportation (DOT) requires all CDL drivers who operate commercial motor vehicles to be free from the influence of alcohol and controlled substances while performing safety-sensitive work.
 These rules are designed to protect you, your coworkers, and the public.
As a professional driver, your judgment, coordination, focus, and reaction time directly affect road safety. Even small levels of impairment can increase the risk of an incident.
This program exists to:
· Help prevent accidents and injuries

· Ensure drivers are fit to operate safely

· Protect your livelihood and career

· Maintain compliance with DOT and FMCSA regulations

This handbook explains what is expected, what is prohibited, when testing occurs, how violations are handled, and what support is available if needed.

[bookmark: _7wkmf5phqlc]SECTION 2 — Who Must Follow These Rules
These rules apply to all CDL drivers who perform safety-sensitive functions for a motor carrier, including:
· Company drivers

· Owner-operators leased to a carrier

· Part-time, seasonal, or temporary drivers

· Drivers in training who perform safety-sensitive tasks

If you operate a commercial motor vehicle with a CDL, you are covered, regardless of:
· Experience level

· Pay type (hourly / miles / contract)

· Home state legalization laws

· Whether you drive full-time or occasionally

Important:
 State marijuana legalization does not change federal DOT rules.
 FMCSA applies federal standards to all CDL drivers in interstate commerce.

[bookmark: _se3vbbynuwyc]SECTION 3 — When You Are Performing Safety-Sensitive Functions
Safety-sensitive functions are work periods where your fitness to operate must be unimpaired.
You are considered to be performing safety-sensitive duties when you are:
	Safety-Sensitive Activity
	Examples

	Driving a CMV
	On the road, yard movement, or traffic lanes inside a facility

	Waiting to operate a CMV
	On-duty breaks, staging areas

	Inspecting a vehicle
	Pre-trip or post-trip

	Loading or securing cargo
	Freight handling, tarping, chaining, strapping

	Attending a CMV
	Responsible for the vehicle, even if not driving

	Repairing or assisting with repairs
	Roadside, shop support

	Performing dispatch or control communications
	When tied to active vehicle use


You do not have to be behind the wheel for these rules to apply.
If you are “on duty” or “responsible for a CMV,” the program applies.

[bookmark: _vmdmx9arozys]SECTION 4 — Prohibited Substances & Alcohol Use Rules
CDL drivers may not use, possess, or be under the influence of alcohol or controlled substances while performing safety-sensitive functions.
[bookmark: _gfgf3c9iid1e]Alcohol Rules
You may not:
· Consume alcohol while performing safety-sensitive duties

· Consume alcohol within 4 hours of operating a CMV

· Possess alcohol in the cab unless it is part of a manifested shipment

[bookmark: _teobwyr585j5]Breath Alcohol Concentration (BAC) Standards
	BAC Result
	Consequence

	0.04 or higher
	DOT violation → immediate removal from duty + SAP return-to-duty process required

	0.02 to 0.039
	Not a violation, but you must be removed from duty for at least 24 hours

	0.00 to 0.019
	Eligible to perform duty if no other concerns are present


[bookmark: _oftxxs66gl9c]Controlled Substances
The DOT prohibits the use of the following while performing safety-sensitive duties:
· Marijuana / THC (including recreational or medical use)

· Cocaine

· Amphetamines / Methamphetamines / Adderall misuse

· Opioids / Heroin / Oxycodone misuse

· Phencyclidine (PCP)

Important:
 Even if marijuana is legal in your state, federal DOT rules still prohibit its use for CDL drivers.
[bookmark: _7fj39zip9yj8]CBD Warning
Many CBD products contain unlabeled THC.
 A positive THC test is a violation, regardless of how it entered your system.
 Drivers are responsible for what they ingest.

[bookmark: _7nzy2c5xd6zf]SECTION 5 — The Duty to Submit to Testing
Under DOT regulations, CDL drivers are required to submit to testing when directed under Part 382.
 This applies to:
· Pre-employment testing

· Random testing

· Post-accident testing

· Reasonable suspicion testing

· Return-to-duty testing

· Follow-up testing

Refusing or delaying a required test is treated the same as a positive test result.

[bookmark: _9f8n1yl8197r]SECTION 6 — When Testing Occurs
DOT testing is performed at specific times to ensure safety and compliance.
	Testing Type
	When It Happens
	Purpose

	Pre-Employment
	Before you begin performing safety-sensitive duties
	Ensures driver is drug-free before work begins

	Random Testing
	Unannounced, throughout the year
	Ensures ongoing compliance and deterrence

	Post-Accident Testing
	After certain accidents defined by FMCSA criteria
	Determines whether substances contributed

	Reasonable Suspicion
	When trained supervisors observe specific signs of impairment
	Protects driver and roadway safety

	Return-to-Duty
	After a violation and SAP clearance
	Confirms a driver is eligible to return to service

	Follow-Up Testing
	After return-to-duty, for 1–5 years as directed by SAP
	Ensures long-term compliance


[bookmark: _wtookpo3qhnf]About Random Testing
· Selections are computer-based

· Selections must be unpredictable

· All eligible drivers must be in the testing pool

· You may be selected more than once or not at all — this is normal

[bookmark: _is74s08n8rv1]About Post-Accident Testing
Not every accident triggers testing.
 Testing is required when FMCSA-defined accident criteria are met, such as:
· Fatality

· Injury requiring medical treatment away from the scene and driver receives a citation

· Vehicle towing with disabling damage and driver receives a citation

If unsure → Always ask your DER before leaving the scene.

[bookmark: _o7cz26a67tue]📘 SECTION 7 — What Counts as Refusal to Test
A refusal to test is treated the same as a positive test result under DOT regulations.
A refusal can occur even if no test was completed.
[bookmark: _yyk3akh7hggd]Examples of Refusal
You may be considered to have refused a test if you:
· Do not appear for testing after being instructed to report

· Leave the testing site before the testing process is complete

· Do not allow the testing process to begin (urine or oral fluid collection, breath test)

· Do not provide a sufficient sample without a valid medical explanation

· Tamper with or try to substitute a sample

· Interfere with or delay the testing process

· Refuse to sign required forms needed to complete the test

· Refuse a directly observed collection when required under DOT rules

If you are not sure whether something is allowed —
 Ask before acting.
 Do not guess.

[bookmark: _qeg0zeayqgtu]📘 SECTION 8 — Consequences of Violations
A drug or alcohol testing violation results in immediate removal from performing safety-sensitive functions.
This includes:
· A positive drug test

· A BAC of 0.04 or greater

· A refusal to test

When a violation occurs:
1. You must be removed from driving or safety-sensitive work immediately.

2. You cannot return to driving until completing the SAP Return-to-Duty process.

3. The violation is reported to the FMCSA Drug & Alcohol Clearinghouse.

This does not automatically mean employment is terminated.
 Carriers may choose whether to keep or rehire a driver after SAP requirements are completed.
However —
 no employer in the U.S. may legally use a driver in safety-sensitive work without SAP clearance.

[bookmark: _loumeqoh8le2]📘 SECTION 9 — The SAP Return-to-Duty Process
If a violation occurs, drivers must complete the Return-to-Duty (RTD) process, which is overseen by a Substance Abuse Professional (SAP).
[bookmark: _7xvlwlxtg6rg]SAP Return-to-Duty Steps
1. Evaluation — Meet with a DOT-qualified SAP.

2. Education/Treatment — Complete the plan the SAP assigns.

3. Re-Evaluation — SAP reviews progress and determines readiness.

4. Return-to-Duty Test — A DOT-observed test must be passed before returning to safety-sensitive work.

5. Follow-Up Testing — The SAP schedules unannounced testing for 1 to 5 years.

[bookmark: _hyt3ejp3qpsc]
Important
The SAP does not work for the employer and does not negotiate consequences.
 Their role is to determine when a driver is ready to safely return to duty.
The SAP plan must be completed exactly as written. 


[bookmark: _ojmu8osw93km]📘 SECTION 10 — FMCSA Drug & Alcohol Clearinghouse
The FMCSA Drug & Alcohol Clearinghouse is a federal database that records drug and alcohol testing violations for CDL drivers.
When a violation occurs (positive test or refusal), the following information is reported:
· The type of violation

· The date of the violation

· Whether a Return-to-Duty process is required

· Whether the Return-to-Duty test has been completed

· The status of follow-up testing requirements

[bookmark: _orboqky7nh16]Purpose of the Clearinghouse
· Ensures that drivers with violations complete the SAP and Return-to-Duty process before returning to safety-sensitive work

· Allows employers to check a driver’s eligibility before hiring or returning the driver to service

[bookmark: _xl0yo8dps3wv]How Long Records Remain
Records remain active in the Clearinghouse until all Return-to-Duty and follow-up testing requirements are completed.
Drivers may view their own records by registering at:
 https://clearinghouse.fmcsa.dot.gov

[bookmark: _rl9b6uug6ksv]📘 SECTION 11 — CBD, Marijuana, and Prescription Medication
[bookmark: _jyuwiqf7wgax]Marijuana and THC
Federal DOT regulations prohibit the use of marijuana for CDL drivers performing safety-sensitive work, regardless of state laws.
· Recreational marijuana → Not permitted

· Medical marijuana cards → Not accepted for DOT-covered driving

A positive THC test is a DOT violation.
[bookmark: _ey4tfga4ptx2]CBD Products
CBD products are not regulated, and many contain unlabeled THC.
· If a CBD product causes a positive test → It is treated the same as marijuana use

· The driver is responsible for what they ingest

[bookmark: _8wm9pnnqq223]Prescription & Over-the-Counter Medication
Some medications may affect alertness, coordination, or reaction time.
Drivers must:
· Use prescription medications only if prescribed to them

· Inform their medical examiner of all medications

· Confirm that medications are safe for safety-sensitive work

If a doctor says “Do not drive or operate heavy equipment,”
 the medication cannot be used while performing CDL duties.

[bookmark: _jt6ucojs4hu0]📘 SECTION 12 — Driver Responsibility
As a professional driver, you are responsible for:
· Knowing when you are performing safety-sensitive functions

· Ensuring you are fit for duty before operating a CMV

· Following the drug and alcohol prohibitions

· Submitting to required testing when instructed

· Asking your DER if you are unsure about:

· A medication

· A testing situation

· Whether the 24-hour alcohol removal period applies

· Post-accident testing criteria

When uncertain → Ask before performing safety-sensitive work.

[bookmark: _fmenc9ugxrwa]📘 SECTION 13 — Who to Contact
Each employer must designate a Designated Employer Representative (DER).
The DER is responsible for:
· Testing program administration

· Answering policy questions

· Authorizing testing

· Handling Clearinghouse reporting

Your employer will provide you with the name, phone number, and email of their DER.
If you have not received that information, request it from your employer before performing safety-sensitive functions.





APPENDIX A — DESIGNATED EMPLOYER REPRESENTATIVE (DER) INFORMATION
Company Name: ________________________________________________

Primary DER Name: _____________________________________________

DER Phone Number (24/7 Availability): ____________________________

DER Email Address (Preferred Contact): ___________________________

Secondary / Backup DER (if applicable): ___________________________

Backup DER Phone Number: ______________________________________

Testing Coordination Notes (optional):
_______________________________________________________________

_______________________________________________________________


APPENDIX B — DRIVER ACKNOWLEDGMENT FORM
I acknowledge that I have received and reviewed the
DOT Drug & Alcohol Policy – Driver Handbook

I understand that compliance with DOT drug and alcohol regulations is a condition
of performing safety-sensitive functions, including operating a commercial motor vehicle.

I understand that failure to comply may result in removal from duty, disciplinary action,
reporting to the FMCSA Clearinghouse, and completion of the Substance Abuse Professional
(SAP) Return-to-Duty process, including required follow-up testing.

Driver Name (Printed): _______________________________________________

Driver Signature: ___________________________________________________

Date: ___________________________
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